
Sexual Harassment 
 
Bishop State Community College is committed to maintaining a work and/or learning environment 
free of objectionable and disrespectful conduct and communication of a sexual nature, especially 
when such conduct is imposed by one person on another and adversely affects a staff member’s or 
student’s employment relationship or working/learning environment.  Unwelcome sexual advances, 
requests for sexual favors, and other verbal or physical conduct of a sexual nature constitute sexual 
harassment when: 
 

1. Submission to such conduct is made either explicitly or implicitly a term or condition of 
an individual’s employment or grade; 

2. Submission or rejection of such conduct by an individual is used as a basis for 
employment/grading decisions affecting such individual; or 

3. Such conduct has the purpose or effect of interfering with an individual’s performance or 
creating an intimidating, hostile or offensive environment. 

 
A staff member or student alleging either sexual harassment by anyone with supervisory authority or 
failure by supervision to take immediate action on the individual’s complaint of being sexually 
harassed by another staff member(s) may file a grievance.  Any individual alleging either sexual 
harassment by anyone with supervisory authority or failure to take immediate action on the 
individual’s complaint of being sexually harassed may initiate a formal grievance. 
 
Filing a grievance will not cause any reflection on the individual’s status as an employee of the 
College nor will it affect future employment, compensation or work assignments. 
 


